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Part I
Workplace Diversity
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Table 1: Overall Staff Profile

Ethnic group Female Male (N) Total (N) % of Staffin % of Lao % of Difference
(N) SDC supported Population (Representation and
projects (2005) Lao Population 2005)

301 1104 1405 86.1 64.9 +21.2
33 134 167 10.2 22.6 -12.4
1 8 9 0.6 2.9 i)
6 45 51 3.1 8.5 -5.4
0 0 0 0.0 1.1 -1.1
341 1291 1632 100.0 100 0.0

*Note: Tai-Kadai ethno-linguistic group more usually referred to as Lao-Tai
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"
Workplace Diversity: Survey Results

JVC Unofficial Results’ SUMMary:(names of organisations removed, as unofficial)

Name/ Hmong- Lao-Tai Mon- no data Sino- Grand % non-Lao-Tai
Acronym Mien Khmer Tibetan Total Groups

International Non-Governmental Organizations (INGOs)

11 28 3 2 44
36.4%
EXaa 16 24 ° ) v 18.9%
Sub-Total: 43 392 47 1 15 498
8.6% 78.7% 9.4% 0.2% 3.0%

Civil Society Organizations (CSOs)

] 2 : 10 e
4. 8% 90 .5% 4. 8%
Grand Total 46 449 50 1 15 561 8
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Instruments/Tools and GEED:
Through the Project Cycle with a
Practical Case Study
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"
GEED Planning: SWOT Analysis

HELPFUL

(for your objective)
Strengths

Opportunities Threats

NN
NN
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