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À¯ñ­¡¾­­¿¦½ÀÎó°È¾­ê¾¤²¾¸À †̧²º¨ Áì½ ¡Ò ó́¡¾­«¾´ªº® 

 

 

Íñ¡¡¾­¯½ªò®ñ©ªÒ®ö©®¾© ò̈¤Œ§¾¨ 

1. ­ò¨¾´Íñ¡¡¾­¯½ªò®ñ©ªÒ®ö©®¾© ò̈¤Œ§¾¨ 
 Á´È­§÷©¢º¤ì½®¼® Íõ Á­¸ê¾¤À¯í¾Ï¾¨ À²ˆº»ñ®¯½¡ñ-
­£¸¾´À¢í¾Ã¥¡È¼¸¡ñ®£÷­£È¾ ®ö© ®¾©¨ò¤Œ§¾¨ Áì½ ´¾©«¾­¢º¤¡¾­¯½ªò®ñ©²¾¨Ã­-
ºö¤¡¾­¥ñ©ª˜¤ 
 

2.- ®ö©­¿ 
• ²½­ñ¡¤¾­ ¡½§¸¤¡½¦ò¡¿ Áì½ ¯È¾Ä´É (MAF) £¸­-

´óÁ­¸ê¾¤¯½ªò®ñ©ê†À©ñ©¢¾©À²̂º »ñ®¯½¡ñ­Ã¹É¨ò¤Œ§¾¨ ó́¦ò©êòÀê‰¾ê¼´ Áì½ 
Ä©É»ñ®Âº¡¾©Ã­¡¾­²ñ©ê½­¾ Áì½ ¦‰¤ À¦ó´ê†£õ¡ñ­ Áì½ ²Éº´­˜-
­¡Ò¯½ªò®ñ©£¸¾´¦½ÀÏó²¾®ª¾´£¸¾´À¯ñ­¥ò¤ì½¹ Ȩ̀¾¤ ò̈¤Œ §¾¨ 

• ²½­ñ¡¤¾­ ¨ò¤ Áì½ §¾¨ê÷¡£ö­£¾©¹ ņ̃¤­¿ Ã§É¡ö©Ï¾¨Á¹È¤§¾©,ì½®¼®¡¾­ 
Áì½ ­½Â¨®¾¨¢º¤¡½§¸¤¡½¦ò¡¿Ã­ì½¹ Ȩ̀¾¤¡¾­À»ñ©¸¼¡¢º¤À¢ö¾À¥í¾. 

• Íñ¡¡¾­¯½ªò®ñ©ªÒÄ¯­š¦¾´¾©­¿Ã§É¡ñ®ê÷¡£ö­°øÉê†À»ñ©¸¼¡Ã­¡½§¸¤¡½¦ò¡¿ Íõ 
­ñ¡»¼­ Ã­ÁªÈì½¢­̃ ÁªÈì½¡ö´ Áì½ Ã­ÁªÈì½Á¢¸¤ 

 

 

 

Íñ¡¡¾­ê†1: ¡¾­®Ò¥¿Á­¡ 

• ¡¾­»ñ®Á´È¨ò¤ê†´ó£¸¾´¦¾´¾©Ã­¢­̃ì½©ñ®§È¼¸§¾­Á´È­£¸­Ä©É»ñ®¡¾­¦‰¤À¦ó´ 
• Á´È¨ò¤ê† ó́ £÷­­½ ÷̧©êòÀÏ¾½¦ö´£¸­¥½ ó́¡¾­º¾­÷¨¾©À¢í¾À»ñ©¸¼¡Ã­-

ì½©ñ® ò̧§¾¡¾­Áì½ ¢̃­®ðìò¹¾­ 
• À¤ˆº­Ä¢Ã­¡¾­£ñ©Àìõº¡°øÉÀ¢í¾À»ñ©¸¼¡£¸­®Ò¥¿Á­¡ªÒ°øÉ¦½Ïñ¡ê†ºó¤Ã¦ÈÀ²© Íõ §ö-

­À°‰¾ 
 

­½ -Â¨®¾¨ -Áì½ ÷̈©ê½¦¾©¢º¤¡½§¸¤¡½¦ò¡¿ Áì½ È̄¾Ä´É 
(English translation of the 9 Principles of this Gender Code of Conduct follow at the end.) 
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Íñ¡¡¾­êó2: ¦½ÀÏó²¾®ê¾¤©É¾­Âº¡¾© 

¨ò¤, §¾¨Á È́­Ä©É»ñ®Âº¡¾©ê†Àê‰¾ê¼´¡ñ­ Ã­¡¾­±ô¡ºö®»ö´ Áì½ ¦É¾¤£¸¾´§¿­ò§¿­¾­ 
Ã­¸¼¡¤¾­²ñ©ê½­¾ 
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Íñ¡¡¾­ê†3: ¦½ÀÏó²¾®Ã­¡¾­À¢í¾»È¸´  Áì½ ¡¾­ ó́¦È¸­»Ȩ̀ ´ 

• £¸¾´²½¨¾¨¾´¢º¤¡½§¸¤¡½¦ò¡¿Œ¯È¾Ä´ÉÃ­¡¾­¦É¾¤£¸¾´¦ö´©÷­êñ¤°ö­¯½Â¹¨© 
Áì½ ®ñ­©¾¦…¤¦½À²¾½ê†¡È¼¸¢Éº¤¡ñ® ò̈¤Œ §¾¨ Ã­ê÷¡ÎÉ¾ê† Áì½ ®ñ­©¾¡ö´¡º¤ 

• ¨ò¤Œ§¾¨¥½´ó£¸¾´¦½ÀÏó²¾®ê¾¤Âº¡¾© Ã­¡¾­´ó¦È¸­»È¸´Ã­¡¾­ªñ©¦ò­Ã¥ 
 

 

Íñ¡¡¾­ê†4: ¥¿¡ñ©¡¾­ì¸­ì¾´ê¾¤À²© 

• ¡¾­©¿ìö¤§ó ò̧©¢º¤´½­÷©ê÷¡£ö­¥½Ä©É¡¾­À£ö¾ìö®­ñ®«õ Á È́­ªÉº¤ ó́¡¼©¦ñ¡¦ó Áì½ ó́ 
£¸¾´¦ñ©§ˆ 

• ¡¾­ì¸­ì¾´ê¾¤À²© Áì½ ¡¾­¡ö©¢†ê¾¤À²© Á È́­£¸¾´»÷­Á»¤ªÒ ¡¼©¦ñ¡¦ó¡¾­-
©¿ìö¤§ó ò̧©¢º¤£ö­ Áì½ ¨ñ¤À¯ñ­¦†¤ªÉº¤¹É¾´ê†¦÷© 

 

 

Íñ¡¡¾­ê†5: ¥¿¡ñ©²ô©¡¿Á®È¤Á¨¡À²©  

• ²ô©ªò¡¿Á®È¤Á¨¡À²©À¯ñ­£¸¾´»÷­Á»¤ªÒ ¡¼©¦ñ¡¦ó¡¾­©¿ìö¤§ó ò̧©¢º¤´½­÷© 
• ¡¾­À í̧¾ª½ìö¡ê†´óìñ¡¦½­½Á®È¤Á¨¡À²©Á È́­¥½®Òº¾­÷¨¾©Ã¹ÉÀ í̧¾Ã­²¾¡¦È¸­-

¢º¤¡½¦ò¡¿Œ¯È¾Ä É́ 
• ¡¾­­¿Ã§É«Éº¨£¿Ã­¡½§¸¤¡½¦ò¡¿Œ¯È¾Ä´É Á´È­«õÀ¯ñ­¦…¤¦½êÉº-

­À«ò¤£¸¾´¦½ÀÏó²¾® ì½¹ Ȩ̀¾¤ ò̈¤Œ§¾¨ 
 

 

Íñ¡¡¾­ê†6: ¥¿¡ñ©¡¾­ì¿º¼¤ªÒ®ö©®¾© ò̈¤Œ§¾¨ 

• ®ö©®¾© ò̈¤Œ§¾¨®ÒÁ È́­°ö­ª¾´´¾À¯ñ­£¸¾´À¦¨¯¼®®Ò Ȩ̀¾ªÒ°øÉÃ©¥½À ñ̄­§¾¨ Íõ ò̈¤ 
• Á´È¨ò¤¥½®Ò«õ¡´º®Ï¾¨Ã¹ÉÀ»ñ©ÎÉ¾ê† À§„­: ö̈¡­Õ§¾, º¾­¾Ä´²œ­À¸̃­À¦¨ Ȩ̀¾´ñ-

­Ä©É¡¿­ö©Ã­ÎÉ¾ê† Áì½ ó́¡¾­¥È¾¨£È¾ªº®Áê­¦¿ìñ®¸¼¡­š 
 

 

Íñ¡¡¾­ê†7: ´¾©ª½¡¾­²òÀ¦©À²̂º¡¾­¯ö¡ É̄º¤Á È́¨ò¤ ó́ìø¡­Éº¨ 

• Á´È¨ò¤ê† ó́ìø¡º¾ ÷̈ÎÉº¨¡ Ȩ̀¾ 2 ¯óÁ´È­¥½ Ä©É»ñ®º¾­÷¨¾©ìÉ¼¤ìø¡ê†¹Éº¤¡¾­ Áì½ 
¥ñ©¦½«¾­ê†À¯ñ­¦È¸­ªö̧ Ã­¡¾­Ã¹É­ö´ìø¡  
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Íñ¡¡¾­ê†8:- µõ­µñ­¡¾­¯½ªò®ñ© 

• Á´È¨ò¤£¸­Ä©É»ñ®Âº¡¾©²òÀ¦© Íõ ´¾©ª½¡¾­²òÀ¦©§‰¸£¾¸ À²ˆºÀ¯ñ­¡¾-
­¯ñ®¯÷¤¥¿­¸­ Á È́¨ò¤ Áì½ ñ̄®¯÷¤£¸¾´¦¾´¾©ÀÏ¾½ ¦ö´ª¾´ÁªÈì½¸¼¡¤¾­Ã­ 
¡½§¸¤¡½¦ò¡¿ 

 

 

Íñ¡¡¾­ê†9: ¡¾­©̂´¦…¤ ố­À ö́¾ Áì½ ¡¾­²½­ñ­ 

• ®Òº¾­÷¨¾©Ã¹É ó́¡¾­¦ñ¤¦ñ­ Áì½ ¡¾­²½­ñ­ Ã­Â´¤¡¾­À»ñ©¸¼¡ 
• ²½­ñ¡¤¾­¡½§¸¤¡½¦ò¡¿Œ È̄¾Ä´É®Ò£¸­Íš­¡¾­²½­ñ­ Íõ ¡¾­®ñ¤£ñ®£øÈÀ¢ñ­À²̂º 

À¢í¾»È¸´¡¾­Íšš­¡¾­²½­ñ­ªÈ¾¤Å 
 
The 9 principles of the Gender Code of Conduct (SURAFCO/NAFC – In keeping with MAF’s 
Gender Code of Conduct) – Translated into English (unofficial translation): 
 
Principle 1: Non-Discrimination 
 

• Employment of women in a professional capacity is encouraged.   
• Suitably qualified women will be allowed to apply for technical and managerial 

jobs that become available. Selection decisions should not discriminate against 
candidates on the basis of gender or ethnicity. 

 
Principle 2: Equal Opportunities 
 

• Women and men will be given equal opportunities for training and professional 
development 

 
Principle 3: Equal Representation and Participation 
 

• The MAF strives for a balanced representation of the interests and the specific 
concerns of both genders in all functions and departments.  

• Men and women will have equal opportunities for participation in decision-making. 
 
Principle 4: Elimination of Sexual Harassment 
 

• The dignity and integrity of every human being must be respected.  
• Sexual harassment and sexual exploitation violate the dignity of a human being 

and are strictly forbidden. 
 
Principle 5: Elimination of Sexist Behaviour 
 

• Sexist behaviours violate the dignity of a human being.  
• Sexist jokes are not permitted in the MAF offices.  
• Use of language at the MAF aims at reflecting gender equality. 
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Principle 6: Elimination of Gender Stereotypes 
 

• Gender must not have disadvantageous consequences for any person, male or 
female. 

• Women will not be expected to carry out demeaning tasks such as making the tea 
and cleaning floors unless it is part of their terms of reference and they are paid 
for undertaking such work. 

 
Principle 7: Special Measure to Protect Maternity 
 

• Women with children under the age of two will be allowed to nurse their babies at 
the office, and given privacy to breastfeed as and when needed. 

 
Principle 8: Affirmative Action 
 

• Women should be provided with special opportunities or temporary special 
measures to improve their number and competences in the relevant areas within 
the MAF. 

 
Principle 9: Drinking and Gambling 
 

• Drinking and gambling is not permitted during working hours.   
• Staff should not be expected to participate in this type of activity, or coerced into 

participation. 
 

 
 


